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LEARNING OUTCOMES (knowledge, skills and competence)

(a) To use concepts, theoretical approaches and intervention strategies of psychosocial phenomena in the organizational
context.

(b) To characterize the nature of the individual-organization relationship with regard to the adjustment and linking of this, and to
exploit the resilience strategies and organizational proactivity.

(c) To acquire knowledge that enables the student's personal and social development, as well as a proper application in social
terms of the topics addressed, in order to create sound interpersonal relationships, in order to meet the individual and
organisational motivations.

(d) To develop in-student theoretical and practical knowledge to address the demands placed on them in terms of social and
organisational activities at the level of human relations, notably in the field of motivation and team leadership multidisciplinary.

CONTENTS

(1) The psychosociological approach of organizations.

(2) Methodologies applied to the study of organizations.

(3) Individual characteristics and their influence on the management of organizations.
(4) Individual in the profession and quality of life in organizations.

(5) Motivation at work.

(6) Group dynamics and teamwork.

(7) Communication, assertiveness.

(8) Leadership and power in organizations.

(9) Organizational change.

DEMONSTRATION OF THE CONTENTS COHERENCE WITH THE COURSE UNIT’S LEARNING OUTCOMES

Leraning Outcome (LO) (a) with correspondence to the programmatic contents 1, 2.

LO (b) with correspondence to programmatic contents 3, 4, 6 and 9.
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LO (c) with correspondence to programmatic contents 4, 5 and 7.

LO (d) with correspondence to programmatic contents 1, 2, 5 and 8.

TEACHING METHODOLOGIES

Teaching Methodologies:

-Expository and theoretical-practical classes. Presentations of certain programmatic content with support Multimedia. Analysis
and discussion of practical cases. Recourse to discussion and information sharing forums, in groups and in class, and Moodle.
Research projects related to the encouragement of teamwork of the Management of organisations

DEMONSTRATION OF THE COHERENCE BETWEEN THE TEACHING METHODOLOGIES AND THE LEARNING
OUTCOMES

LO (a) correspondence in teaching methodologies: presentations of certain programmatic content with Media support. Analysis
and discussion of practical cases.

LO (b) correspondence in teaching Methodologies: analysis and discussion of practical cases. Project Research Related to the
incentive to teamwork in the area of management of organizations.

LO (c) with correspondence in teaching methodologies: expository and theoretical-practical classes. Analysis and discussion of
Practical cases. Use of discussion forums and information sharing of class groups in the classroom and Moodle of the Uc.

LO (d) with correspondence in teaching methodologies: expository and theoretical-practical classes, project research related to
the incentive to teamwork in the area of management of organizations.

EVALUATION METHODS

-Continuous Evaluation modality: 1st Test (25%), 2nd Test (25%), group work (25%), oral presentation and discussion (25%). -
Final evaluation modality: written examination (100%). Note: In the normal avaluation period, the note of the work carried out in
continuous evaluation (50%) may be considered. The written exam in resource time ponders 100% in the evaluation.
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