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Prerequisites (if applicable): Not applicable

LEARNING OUTCOMES (knowledge, skills and competence)

Know the Labour Law's international, community and portuguese sources; Understand the fundamental rulas of the Collective
Labour Law; Identify the main rights and duties derived from the work contract; Write and apply the clauses of a work contract;
Know the public and private proceedings of dispute settlement.

CONTENTS

Aiming to teach the technical foundations and the origin of the Labour Law; the national and community sources of the Labour
Law; the work contract's notion and its identifying characteristics which allow to distinguish it from other similar or equivalent
figures/contracts; know the labour relation's subjects, their rights and duties; know the legal regime of the individual work
contract; the contractual vicissitudes, the contract's invalidity grounds and its termination modalities, the following contents shall
be taught on the lectures: 1) The specific foundations and sources of the Labour Law; 2) The work contract's notion and its
distinction from similar and/or equivalent figures; 3) The labor relation's subjects; 4) The elaboration, form, object and invalidity of
the contract; 5) The workplace; 6) The provision of work; 7) The retribution; 8) The work contract modalities; 9) The contractual
vicissitudes; 10) The work contract's termination.

DEMONSTRATION OF THE CONTENTS COHERENCE WITH THE COURSE UNIT’S LEARNING OUTCOMES

Given the homogeneity of the different course units' objectives, a methodology focused on the learning focused on problems to
be solved by the students, supported by the Information and Communication Technologies, is the most coherent. Considering
each proposed course unit's guide, the Technical-Scientific and Pedagogical Committee of the study cycle shall assess the
maintenance of this coherence.

TEACHING METHODOLOGIES

Expository and socratic lectures, literature's research practices, research article's presentations and analysis and guided study,
using new technologies.

DEMONSTRATION OF THE COHERENCE BETWEEN THE TEACHING METHODOLOGIES AND THE LEARNING
OUTCOMES

Show a systemic and interdisciplinary vision of the economic and business activity; Write opinions, reports and works on the
economic and business sciences' areas; Recognize and define problems; Envisage solutions and think strategically.

EVALUATION METHODS

Possibility of carrying out a 100% continuous evaluation or for a 100% final exam. This course unit's success depends of a
written evaluation through an exam, with a 100% weighting, namely on the supplementary phase or on the special phases.
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