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Prerequisites (if applicable):

LEARNING OUTCOMES (knowledge, skills and competence)

Develop self-evaluation and self-critique competences, through the feedback of lived experiences during the course.
1. Reflect on the development and organization of Life Project.

2. Understand the implications of a motivated professional.

3. Know promote entrepreneurship in the profession.

4. Organize the process of managing change and innovation.

5. Build an action plan for change.

6. Dealing with the cooperation and competitiveness.
CONTENTS

. Motivation
. Empowerment

. Coaching staff

. Change management

1
2
3
4. Entrepreneurship and innovation.
5
6. Adapting to social change.

7

. Cooperation and Competitiveness
DEMONSTRATION OF THE CONTENTS COHERENCE WITH THE COURSE UNIT’S LEARNING OUTCOMES

. Motivation / Objective 1 and 2.
. Empowerment / Objective 1, 3, 4.

. Coaching staff / Objective 1, 4.

1
2
3
4. Entrepreneurship and innovation / Objective 4, 5.
5. Change management / Objective 5, 6.

6

. Adapting to social change/Objective 5, 6.
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7. Cooperation and Competitiveness / Objective 6.
TEACHING METHODOLOGIES

An expository method, complemented by a participatory method, group dynamics, with situations of discussion and individual
reflection exercises and team work will be used. The practical lectures and group work include a perspective of research-action
and provide reflective, conclusive and productive discussion with the large group in a climate of respect for personal and
professional individuality of each and diversity of views. The stimulation of classes, resort to the most diverse ways: oral, written
and multimedia projection.

DEMONSTRATION OF THE COHERENCE BETWEEN THE TEACHING METHODOLOGIES AND THE LEARNING
OUTCOMES

An expository method, complemented by a participatory method, group dynamics, with situations of debate is used/Objectives 4,
5, 6.

Individual reflection exercises and teamwork / Objectives 1,2,3 and 6
EVALUATION METHODS

Portfolio (100% - minimum grade - 10)
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