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INTRODUCTION
Jark Healthcare is one of the UK’s leading healthcare staffing providers, and started its Summer Student Placement

Programme over 8 years ago, with ever-increasing success. For the upcoming year we have decided to add a Spring

edition of the programme

Among our clients, a great example is Four Seasons Health Care (www.fshc.co.uk), with over 400 Nursing and Care

Homes throughout the UK: high-quality facilities providing care for older people, those with dementia, respite care,

rehabilitation, intermediate and end of life care, palliative care, and care for young people with chronic conditions.

The purpose of the 12-16 week placements is not only to earn money, but also to gain experience in a different

healthcare system, improve one’s English, visit interesting places and meet new friends! Placements are full time across

locations in Northern Ireland, with assistance to identify suitable, low-cost accommodation, free uniforms and training.

http://www.fshc.co.uk/
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RECRUITMENT & SELECTION

We will count on the support of the School staff to promote this opportunity in September 2018.

Interested students will need to email all their application pack documents to us by 5/10/2018 or earlier.

Jark representatives will then come to Portugal during the 2nd half of October for in-person interviews and training of

selected candidates. Further details on this respect will be arranged with each School and communicated to the students.

By mid-November all selected candidates will be allocated to a specific Care Home, and will be able to proceed with

the NI police check application, eLearning training, flight bookings, accommodation search, etc.

The deadline for these last steps is 21/12/2018.

Jark is happy to support the students with any Erasmus+/other scholarship paperwork along the way.



SELECTION – THE PROFILES
We are seeking…

2nd – 6th year Healthcare Students from all Allied 
Healthcare faculties and courses:

Nursing, Medicine, Public Health, Physiotherapy

Midwifery, Occupational Therapy, Dentistry…

They must also have…

1. a minimum English level of B1/pre-intermediate or

higher;

2. relevant experience in a hospital, clinic, or care home

setting through their course, work or volunteering;

3. the right attitude!

These requirements will be discussed and verified at the

interview stage.



SELECTION – THE PAPERWORK 1
Selected candidates must complete or provide the 
following paperwork:

Application Form and CV (in English)

Terms & Conditions and Data Protection documents

Recent bank or credit card statement or utilities bill (no mobile)

University Letter proving their student status

2 References (reference form provided)

Portuguese Police check (original and English translated)

Passport and/or ID card (possibly both)

2 Passport-sized Photos

Driving Licence (if applicable)

Health declaration form

Carer questionnaire

Please check the application pack for more details

All candidates should send colour scans of the listed
documents to formalise their application.

Those candidates who have been screened to be
interviewed will then have to bring the originals to the
interview for a final check.



SELECTION – THE PAPERWORK 2
To be done at interview stage:

NISCC – NI Social Care Council Registration (it costs
£33/35€ , this is an online application).

To be done immediately after being placed at a Home:

Access NI police Check (once the candidate is accepted 
and their flight booked, this also is an online application).

To be done immediately upon arrival:

UK Proof of National Insurance (free of change, to be 
requested with the help of the Home after an appointment 
with JobCentre offices across NI).
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TRAINING – IN PERSON 
At the same time of the interviews the Jark representative will also arrange

a Training Day for selected candidates – most likely both the interviews and

the training will happen during the same weekend.

The Training Day will provide selected students with all practical training that

requires in-person delivery.

More in-person training will also be provided by the healthcare facility of

placement upon arrival, i.e. Moving & handling.

Exact dates to be confirmed in agreement with the Schools.



TRAINING - ONLINE 
After the Training Day all selected students must

enrol in a free eLearning course on Jark’s online

training platform.

By 21/12/2018 they will have to complete the

14 training modules (on the right) and send us

their achievement badges.

This training is compulsory for all Healthcare

Assistants working in NI, and will help the

students not only in their professional lives, but

also language-wise.



LOGISTICS – FLIGHTS & ACCOMMODATION 
FLIGHTS

As soon as the placement is confirmed, the candidate will be

able to book their flights. To come to Northern Ireland the

best airports are Belfast International and Dublin. Flight date,

time and number should be communicated to Jark promptly.

ACCOMMODATION

We always provide useful information to help candidates find

a house or room that is affordable, located in a safe and

secure area, and not too far from their workplace e.g. sharing

useful websites and contacts or the shared Facebook page.

The usual cost for a room to rent in UK is £60.00 - £90.00 per

person per week, depending on location. Accommodation

providers usually require 1 month’s rent and refundable

deposit to be paid beforehand or upon the candidate’s

arrival. Students should be aware of this practice.



LOGISTICS - FINANCES 

Neither Jark Healthcare nor our clients charge for their
service, but students will need to make sure that they have
money (from about £700) for:

 the transport to the UK e.g. plane tickets, shuttle bus or
taxi transfer

 up to one month accommodation and rental deposit (if
required)

 the transport to get to work and back (if required)

 the food, mobile top up and general living for the first
month, before their first pay check.



LOGISTICS - OTHER 

Participants will receive guidance in all other practical
aspects of lifer in the UK by either the home, Jark, or local
authorities, including:

 setting up a local national insurance number

 registering with a local doctor or health centre

 opening a UK bank account

In particular, the national insurance number and local bank
account are an absolute priority as they are both necessary
in order for the students to be able to receive their salary.
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PLACEMENT INFO 
JOB TITLE: 

HEALTH CARE ASSISTANT 

REPORTS TO:

Nurse / Senior Carer in charge 

* all staff report through their supervisor to the Manager 

PURPOSE OF JOB:

Under the supervision of nursing/senior care staff, work as part of a team to deliver excellent standards of care 
to residents. Care will be carried out in accordance with individual care plans, whilst promoting privacy and 
dignity and enhancing independence, rehabilitation and personal choice = PERSON-CENTRED CARE

MAIN JOB ACTIVITIES AND RESPONSIBILITIES:

All job activities and responsibilities are to be carried out in accordance with the client’s Policies and Procedures. 



PLACEMENT INFO – MAIN TASKS 1
The work will be part of an agreed person-centred programme of care, and supervised by nurses.

Day-to-day tasks could include:

• familiarise themselves and act according to each resident’s care plan, to guarantee individualised and 
continuous care.

• assisting with bathing, dressing, undressing, toileting and personal hygiene, as well as meals 

• helping with residents’ mobility, using appropriate equipment and procedures

• talking to residents, reassuring them, socialising with them

• tidying the communal areas or residents’ room, including making beds

• collaborate with other care assistants, nurses, doctors, managers and admin staff

• communicate clearly with residents, taking into account individual needs and ability, ensuring they use hearing 
aids, spectacles and other communication aids appropriately 



PLACEMENT INFO – MAIN TASKS 2
• assist with the orientation, admission and discharge of residents, handling personal property appropriately

• obtaining a sound knowledge of the resident’s life history and routines, personality, physical health and those 
factors that influence the way that they would choose to receive their care and support helping with residents’ 
mobility, using appropriate equipment and procedures

• act as an advocate for the resident in the case of suspected abuse, ensuring that any concerns are passed on 
to the Senior Carer/Nurse in Charge immediately

• as requested by a supervisor or manager, participate in the facility’s quality and clinical governance 
programme, including the audit of care and services delivery.

• record and pass on observations and messages e.g.: weight, food and fluid intake, telephone messages. 

The candidate’s tasks will slightly vary depending on the facility and/or department in which they will carry 
out their placement. However, their official title will always be that of Healthcare Assistant.



PLACEMENT INFO – SALARY
Hourly rates are based on national guidelines*:

• £7.83 per hour - 25 years old and over

• £7.38 per hour - 21-24 years old 

We are working with our partner employers to guarantee the same hourly rate to all students but this will be 

confirmed further down the line if achieved. Salaries are paid every 4 weeks.

Overtime is paid at £9.00 per hour after 156 hours worked in 4 weeks period (within particular care home pay 
scale)*. This means that working individual longer days or weeks will not immediately count as overtime – overtime 
is calculated over the span of 4 weeks.

A standard work week is comprised of 42 hours, of which 39 are paid and 3 are comprised of accumulated unpaid 
breaks. Shifts can be short, 6 hours (breaks are 15-30 min) or long, 12 hours (breaks are 1h 15 min). Shifts can be 
day or night duty and might occur during weekdays of the weekend, depending on the rota.

Opportunity to work additional hours may be available. 

* there might be some slight variation depending on the employer
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PLACEMENT FAQS

1. How are work locations assigned? It will be discussed during our face to face meeting and preferences will be 
taken into consideration, however no guarantee can be given that it will be the exact location the candidate 
prefers, due to our clients’ type of business.

2. How many students can be placed in one care home? From 1 to 4, depending on the home’s needs.

3. How many students can usually stay in the same location/town? up to 10. 

4. What is the length of the placement? The candidate must be available for minimum 12 weeks but may require 
an extension to 16 weeks if desired.

5. When will the placements take place? Placements will start in mid-February and early March 2019 based on 
the student’s availability. Placements usually start on a Monday and we suggest arriving the previous Friday or 
Saturday.

6. What clothing will I need? The employer will supply selected candidates with a free uniform. They will need to 
bring appropriate black or blue work shoes and any other clothing they may need during days off, including 
heavier/winter clothing.



SUPPORT

Aside from all the support candidates receive before their arrival, 
they will also have access to a 24/7 helpline in case of any 
emergency or query.

At their work placement they will be assigned a buddy and/or 
mentor to help them in everyday work tasks.

Finally, they will all be added to a shared Facebook group so that 
they can chat with their peers before, during, and after the 
experience.



CONTACTS

Ludovica Piccinini

EU Recruitment Consultant

lpiccinini@jark.co.uk

Facebook and LinkedIn

@Jark Recruitment Belfast

mailto:lpiccinini@jark.co.uk


THANK YOU! The Jark Belfast Team


